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Proposal
Ethical decision making is a crucial process for the study of human behavior in organizations. Many researchers developed important studies on ethical behavior in organizations and offered their conclusions and theoretical frameworks for the analysis of ethical conflicts. However, many of these theoretical proposals have reached a level of abstraction that makes them more difficult to understand and apply to concrete situations. 
Likewise, the main ethical traditions that since the beginning of civilizations have tried to give answers to the questions of human freedom, are often considered difficult to understand and even useless for current students and practitioners of business management.
[bookmark: _GoBack]All this leads us to think that it would be immensely valuable to be able to count on a theoretical framework developed based on real cases, which may subsequently constitute a structure that facilitates the analysis of future specific situations. To arrive at this framework, we have developed a study based on the Grounded Theory methodology based on 17 semi-structured interviews on ethical conflicts in the business world. Grounded theory is a qualitative research methodology that aims to build a theory from the information obtained from real situations.
The type of information we have requested to the interviewees has been, mainly, the narration of ethical conflicts and unethical behaviors observed, as well as the exposition of some of their causes, consequences and lessons learned. 
The result of the study is a theoretical framework that offers a diagram of processes to study cases of ethical conflicts and a series of taxonomies related to the main parameters related to the related processes (conflict formation, external and internal factors, consequences, learning, solutions, etc.).
Once the theoretical framework and taxonomies are obtained, we make a subsequent reflection comparing the results with some of the main research and theoretical proposals related to the analysis of ethical conflicts.
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