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	Abstract
[bookmark: _GoBack]Interpreters are, primarily, intercultural mediators. For these professionals it is therefore essential to develop a high degree of intercultural competence in order to carry out their assignments as correctly as possible. Our proposal aims at discussing how to reflect this need in the dialogue interpreting curriculum in Translation and Interpreting B.A. programs in higher education. 
We will start by presenting the different views on the notion of cultural dimensions as theoretical, preparatory tools for the interpreter’s documentation phase, and we will explain their learning potential in dialogue interpreting role plays and other classroom activities and dynamics. 
We will then move on to explaining the interplay between cultural dimensions and what we have called ‘communicative distances’ in interpreting: as intermediaries, interpreters not only have to understand and manage how interlocutors in a certain communicative situation act; they also need to position themselves with regard to certain interactional aspects, and manage how they behave with the users of interpretation services. We have identified nine different communicative distances that are relevant to interpreting: spatial distance, temporal distance, interactive distance, semantic distance, personal distance, linguistic/cultural distance, emotional distance, power-balancing distance, and professional distance. We will explain how they relate to cultural dimensions and why they are useful for interpreter training, most specifically, for the interpreter trainee’s learning process and for formative and summative assessment purposes. Our reflections and conclusions draw from what we have learnt over eight academic years teaching ‘Interpretación II: Técnicas de mediación intercultural’ (part of the B.A. in Translation and Interpreting at the Universidad Pontificia Comillas in Madrid). 
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