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Abstract

Purpose — Despite global economic liberalization, the Middle East and North Africa (MENA) banking sector
remains uncompetitive and resistant to globalization. This study aims to extend corporate governance (CG)
literature by examining the interplay between CG, national culture and bank performance, using data from listed
banks in MENA countries.

Design/methodology/approach — This research analyzes 1,920 bank-year observations from 124 banks
across 13 MENA countries from 2009 to 2023. National culture data was sourced from Hofstede’s index, and
panel data techniques were used to account for individual heterogeneity and endogeneity issues.

Findings — Empirical results reveal that larger boards, well-structured committees with nonexecutive directors,
fewer board meetings and limited involvement of independent directors significantly enhance bank performance.
These governance structures align with key cultural traits such as high power distance, collectivism and
uncertainty avoidance, which favor hierarchical decision-making, group consensus and stability.
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Practical implications — This study provides practical insights for policymakers aiming to improve banking sector
performance in MENA by aligning CG frameworks with cultural values. Recommendations include forming larger,
well-structured boards and adapting decision-making processes to reflect the region’s preference for stability and
collaboration. These insights can serve as a practical guide for improving governance systems in MENA and beyond.
Originality/value — While previous studies have explored the impact of CG and national culture on banking,
this study is the first, to the best of the authors’ knowledge, to integrate both factors within the MENA context,
offering a comprehensive perspective on their combined impact on bank performance.

Keywords Corporate governance, Bank performance, National culture,

Middle East and North Africa (MENA)

Paper type Research paper

1. Introduction

The banking industry of the Middle East and North Africa (MENA) region constitutes a
significant portion of the financial system (El Moussawi and Mansour, 2022). However,
despite the ongoing trend of global economic liberalization, the banking industry remains
largely shielded from globalization and dominant industry competition (Zoghlami and
Bouchemia, 2021). This resistance can be attributed to corporate governance (CG)
shortcomings, including high ownership concentration, weak shareholder protections and
low disclosure quality (Gonzélez et al., 2019).

Among the 28 MEAN countries, some of more stable economies, such as the United Arab
Emirates, Kuwait and Saudi Arabia, have revised their corporate laws to enhance CG
practices (Buallay, 2019). In contrast, higher-risk countries like Iraq, Libya and Yemen
remain distant from prioritizing CG improvements. Despite these differences, CG
performance across both stable and riskier MENA economies remains below satisfactory
levels (Gonzalez et al., 2019).

Prior studies have explored CG in the region concerning corporate cash holdings, Shariah
governance, bank risk-taking and voluntary sustainability practices (Buallay, 2019;
El-Halaby et al., 2021; Otero et al., 2019). However, there is limited empirical research on
the impact of CG characteristics on bank performance. Addressing this gap, this study is the
first to examine how CG influences the financial performance of banks in MENA. In
addition, it investigates the role of national culture in this relationship, as culture serves as an
informal yet powerful force shaping corporate visions, principles and ultimately, financial
outcomes (Nash and Patel, 2019). Moreover, national culture significantly affects CG
structures and key financial decisions, including cash holdings, risk-taking and managerial
behavior (Kutan et al., 2021; Li and Harrison, 2008).

This study examines 124 banks across 13 MENA countries from 2009 to 2023. It applies
agency theory and stewardship theory to analyze CG characteristics, such as board size,
board meetings, board composition and board independence (Kyere and Ausloos, 2021;
Otero et al., 2019). Agency theory suggests that smaller boards, frequent meetings and
independent nonexecutive directors (NEDs) enhance financial performance. In contrast,
stewardship theory posits that both managers and nonindependent directors should act as
stewards to improve bank performance (Donaldson and Davis, 1991). From a cultural
perspective, the study uses Hofstede’s six cultural dimensions — power distance,
individualism, masculinity, uncertainty avoidance, long-term orientation and indulgence — to
explore the culture—bank performance relationship.

The paper is structured as follows: Section 2 discusses the theoretical background and
hypotheses, Section 3 outlines variables, methodology and techniques, Section 4 presents
findings and analysis, and Section 5 concludes with key insights, limitations and future
research directions.



2. Literature review and hypothesis development
2.1 Corporate governance and bank performance
2.1.1 Board size and bank performance. The relationship between board size and bank
performance remains inconclusive, as CG theories offer mixed findings (Bhatia and Gulati,
2021). The resource dependence theory suggests a positive relationship, arguing that larger
boards provide access to greater expertise and knowledge, enhancing decision-making capacity
(Dalton et al., 1999). Supporting this view, Bhatia and Gulati (2020) found a linear relationship,
showing that larger, specialized boards positively reinforce bank financial performance.
Conversely, agency theory suggests a negative correlation, arguing that larger boards reduce
efficiency due to decreased cohesion, free-rider problems and coordination difficulties (Ma’aji
et al., 2021). In the MENA region, empirical findings are similarly mixed. Some studies report
that larger boards improve profitability [measured by return-on-asset (ROA) and return-on-
equity (ROE)] and reduce discretionary expenditures (Mertzanis et al., 2019), whereas others
associate them with higher costs and inefficiencies (Haris et al., 2019).

Given these theoretical perspectives and the board structures prevalent in MENA banks,
this study suggests:

HI1. Board size is positively related to the bank’s performance in the MENA region.

2.1.2 Board committee and bank performance. Corporate boards often establish ad hoc or
standing committees to oversee specific functions (Farah et al., 2021). These committees,
composed of technically skilled members, advise the board on significant decisions, which
are then approved or rejected. Research highlights that a successful board, generally, has four
types of independent specialized committees, namely, the audit committee, nomination
committee, compensation committee, and corporate governance committee (Ma’aji et al.,
2021). Studies on the MENA region indicate that the audit committee is the most influential
within CG frameworks, typically dominated by NEDs (Arayssi and Jizi, 2018). However, the
roles of nomination and compensation committees in banking remain underexplored. This
study, therefore, examines their impact and hypothesizes:

H2. Board committee is positively associated with the bank performance in the MENA
region.

2.1.3 Board meetings and bank performance. The effect of board meetings on bank
performance is debated, with studies presenting mixed findings (Farag and Mallin, 2017). Agency
theory suggests that frequent meetings enhance oversight, ensure strategic monitoring and reduce
agency costs, thereby promoting financial sustainability (Titova, 2016). Liang et al. (2013) further
argued that proactive boards hold regular meetings to supervise management activities and
formulate strategies. However, excessive meetings may signal financial distress, decision-making
inefficiencies or poor firm performance, potentially leading to adverse and unintended outcomes
(Andres and Vallelado, 2008). Given these dual perspectives, this study assumes that:

H3. Board meeting is positively associated with the bank performance in the MENA
region.

2.1.4 Board composition and bank performance. Board composition, particularly the
presence of independent NEDs, significantly impacts firm performance (Haris et al., 2019;
Ma’aji et al., 2021). NEDs serve as independent monitors, ensuring that executive directors fulfill
their responsibilities effectively (Krause and Semadeni, 2013). Prior studies highlight several
benefits of NEDs, including access to external resources, strengthened relationship management
and power balance within the board (Salim et al., 2016). Agency theory suggests that NEDs
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mitigate conflicts between shareholders and management, reducing agency costs and improving
financial performance (Ofoeda, 2017). Based on these insights, this study hypothesizes:

H4. A board composed of nonexecutive directors positively impacts bank performance
in the MENA region.

2.1.5 Board independence and bank performance. The impact of independent directors on
firm performance remains a controversial issue in CG literature, with contrasting views from
agency and stewardship theories (Koerniadi and Tourani-Rad, 2012). Agency theory posits that
independent directors improve performance by effectively monitoring management and reducing
agency costs (Zoghlami and Bouchemia, 2021). This view is empirically supported by prior
research (Farag and Mallin, 2017). In contrast, stewardship theory argues that both managers and
nonindependent directors act as responsible stewards of firm assets, prioritizing value
maximization (Donaldson and Davis, 1991). This view suggests that independent directors have
limited influence due to their external status and weaker commitment to the company (Muth and
Donaldson, 1998). Based on these aforementioned theories, the study proposes that:

H5. Board independence positively impacts bank performance in the MENA region.

2.2 Hofstede’s culture index and bank performance

Culture represents a society’s shared principles, values and beliefs, passed down across
generations (Guiso et al., 2015). This study examines how national culture influences bank
performance in MENA using Hofstede’s cultural framework, which defines culture as the
“collective programming of the mind that distinguishes members of one group from another”
(Hofstede, 2001). Hofstede identifies six cultural dimensions: PD, individualism vs
collectivism, uncertainty avoidance, masculinity vs femininity, long-term vs short-term
orientation and indulgence vs restraint.

2.2.1 Power distance and bank performance. PD reflects societal acceptance of
hierarchical structures (Hofstede, 2001). High PD fosters centralized control, reducing
employee autonomy but ensuring stability during crises (Boubakri et al., 2017; Kreiser et al.,
2010). Such firms often favor equity financing, which enhances financial performance
(Umer, 2014). Conversely, low PD cultures experience managerial conflicts, limiting firm
performance (Frijns et al., 2016). Furthermore, superiors of the said culture act in their own
best interest (Hofstede, 1984). In the middle of such relationship conflict, firms fail to show
the expected level of performance. In the MENA region, the majority of the countries have
higher PD scores ranging from 50 to 90 as per Hofstede’s insight (2022) [1], indicating that
there is a possibility that bank performance in this region will get increase. Thus, the
empirical effort is undertaken to validate the following hypothesis:

H6. Power distance is positively associated with bank performance.

2.2.2 Individualism vs collectivism and bank performance. It is observed that societies with
individualistic attitudes prefer to take self-care primarily while societies with collectivist tendency
want to look after particular in-group members (Hofstede, 2001). Directors from an
individualistic society have a greater preference for corporate risk-taking which would expect to
have a negative influence on a firm’s profitability. Such a negative association evidenced by
Farooq et al. (2020). The authors found that firms from individualistic cultures have low ROE,
indicating the incrementing transaction cost and decreasing financial performance. However, risk-
taking behavior may also drive higher financial performance (Andries and Balutel, 2022).
Directors from such cultures are confident about their decisions and believe that a high-risk-taking



tendency brings wealth to firms (Farooq et al., 2020). MENA countries predominantly exhibit
collectivist tendencies (scores: 25-35) (Hofstede’s Insight), leading to the assumption that:

H7. Collectivism is positively associated with bank performance.

2.2.3 Masculinity vs femininity and bank performance. Masculinity refers to the societal
choice for heroism, achievement and reward for materialistic success (Hofstede, 2001). Masculine
societies emphasize achievement, assertiveness and material success, fostering financial
performance through innovation and equity preference (Zheng et al., 2012). Under this approach,
when the board of directors assess any investment opportunity, they conduct ground research and
develop their assumptions as an investment decision associated with firm performance. Due to the
hardworking attitude, firms from masculine culture prefer to have more equity, which results in
enhanced financial performance (Chang et al., 2012). With MENA countries exhibiting moderate
masculinity (average score: 49) (Hofstede’s Insight, 2022), this study hypothesizes:

H8. Masculinity is positively associated with bank performance.

2.2.4 Uncertainty avoidance and bank performance. The capability of society’s people in
managing and reducing future uncertainties is well captured through the uncertainty
avoidance dimension (El-Halaby et al., 2021). High uncertainty avoidance cultures favor
risk-averse strategies, which enhance firm stability and profitability (Farooq et al., 2020).
Such risk-aversion nature of directors makes them to take a less systematic risk for better
financial performance (Andries and Balutel, 2022). Overall, the high uncertainty avoidance
nature of directors has a positive impact on a firm’s financial performance since it decreases
the probability of immature financial decisions of managers (Farooq et al., 2020). Given that
MENA countries score high in uncertainty avoidance (70-90), this study states:

H9. High uncertainty avoidance is positively associated with bank performance.

2.2.5 Long-term vs short-term orientation and bank performance. Long-term-oriented
firms prioritize sustainability and financial prudence (Zheng et al., 2012). Directors from this
culture take business decisions and formulate strategies for achieving long-term business
benefits. Prior studies draw a positive association between long-term orientation and a firm’s
financial performance because directors from this culture prefer to take less debt (El-Halaby
et al., 2021), resulting in positive financial outcomes (Zheng et al., 2012). Because MENA
countries lean toward short-term orientation (average score: 30), this study examines:

H10. High long-term orientation is positively associated with bank performance.

2.2.6 Relationship between indulgence vs restraint and bank performance. The last
dimension denotes the indulgence restraint where society indulge or restrain their needs and
desires (Hofstede, 2011). Board of directors from high indulgence cultures deliberately make
business decisions, have leisure preferences and incur in high financial leverage (Korzeb
et al., 2022). In contrast, directors from a self-restrained cultures impose strict rules and
regulations on their subordinates, which may enhance financial stability (Guiso et al., 2015).
Firms operating in high indulgence culture are more prone to adopt a socialistic view, the
effect of which is seen in free business decision-making (Farooq et al., 2020). Given
MENA’s predominantly self-restrained culture (scores: 4-65), this study explores:

H11. Self-restraint is positively associated with bank performance.
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A synopsis of the differences between the current study and the prior related studies on the
CG, national culture and bank performance is presented in Appendix.

3. Methodology
3.1 Data and sample
Due to insufficient data availability, seven MENA countries — Algeria, Djibouti, Iraq, Iran,
Libya, Palestine and Yemen — are excluded from the analysis. The final sample consists of
banks from 13 countries: Bahrain, Egypt, Israel, Jordan, Kuwait, L.ebanon, Malta, Morocco,
Oman, Qatar, Saudi Arabia, Tunisia and the United Arab Emirates. CG data at the bank level
are sourced from annual financial reports, corporate financial statements and bank
publications. Financial and accounting data are collected from the Refinitiv Workspace
database, whereas country-specific cultural index data are obtained from Hofstede’s Insights.
The data set comprises 124 banks and 1,920 bank-year observations for the period
2009-2023, which implies more than 15 continuous observations per bank.

3.2 Variable measurement

3.2.1 Dependent variables. The dependent variables correspond to the bank performance. To
construct an appropriate performance measure, this study adopts four financial indicators
including ROA, ROE, nonperforming loan (NPL) and net interest margin (NIM). The first two
indicators are adopted from Love and Rachinsky (2015), whereas the other two are from Haris
et al. (2019). ROA describes how efficiently assets are used to maximize company earnings
(Fernandez Sénchez et al., 2020). ROE refers to how well a firm is using shareholders’ equity to
maximize the firm’s earnings. The NPL ratio indicates risk exposure, where a higher NPL
signals greater risk and lower performance (Ahmad et al., 2016). Finally, the net interest margin
(NIM) reflects management’s investment decision efficiency, considering funding costs.

3.2.2 Explanatory variables. The explanatory variables are grouped into two categories:
CG and the country’s national culture. CG is measured by five different proxies, namely, board
size, board committee, board meetings, board composition and board independence. The board
size (BDSZ) measures the total number of directors on the board of directors. A total of four
committees, namely, the audit committee, nomination committee, compensation committee and
CG committee are combined to arrive at the indicator board committee (BCOMM). Next, the
natural logarithm of the total board meetings held in a given financial year is adopted as a proxy
to measure the frequency of board meetings (BMEET). The ratio of NEDs to total directors is
used as a proxy measure of board composition (BCOMP). Finally, the ratio of independent
directors to total number of board directors is adopted to measure board independence (BIND).

The second group of explanatory variables corresponds to the national culture, measured
by Hofstede’s culture index. The index is a widely applied tool to measure and analyze
cultural differences among countries. This study captures the country’s cultural perspective
with six dimensions: PD, Individualism vs Collectivism (IDV), Masculinity vs Femininity
(MAS), Uncertainty Avoidance (UAI), Long-Term vs Short-Term Orientation (LTO) and
Indulgence vs Restraint (IND). The value of each of the dimension ranges between 0 and
100. This study further incorporates the overall score (OverCultSc) of the index by averaging
them, distributing equal weights to each of the dimensions. Such integrated measure is used
to understand the aggregate effect of cultural index on the financial performance of banks.

3.2.3 Control variables. Following Haris et al. (2019) and Ma’aji et al. (2021), three
control variables are included to enhance estimation accuracy. Bank efficiency (BEFC)
defined as the addition of a bank interest income and noninterest income, divided by its total
assets. Next, the logarithmic transformation of the total bank assets is used to capture a bank



size (SIZE), and lastly, a measure of the bank solvency (BSOLV) computed as the total
shareholder’s equity over total assets is included in the estimations.

3.3 Research design
The study develops two empirical models:

Bank performance;; = py + f; Bank performance measures; 1 + , CG measures + u; + e;
¢y
Bank performance;, = By + B, CG measure;, + p;National culture;, + p;+e; 2)

where Bank performance;; denotes the financial performance of the bank as measured by ROA;,
ROE;, NPL;, and NIM, for the ith bank in the t period. The one-period lagged value of the bank
performance is included in equation (1) to represent the prior year performance. The CG
measure;, corresponds to the five different proxies including board size (BDSZ;), board
committee (BCOMM,), board meetings (BMEET;,), board composition (BCOMP;,) and board
independence (BIND;,). The National culture;, index represents the seven measures of culture
features, including PD, individualism vs collectivism (IDV), masculinity vs femininity (MAS),
uncertainty avoidance (UAI), long-term vs short-term orientation (LTO), indulgence vs restraint
(IND) and overall national culture score (OverCultSc). Finally, p; and e;, represent the individual
bank’s effect and the stochastic error term, respectively (details are presented in Table 1).

4. Findings and analysis

4.1 Descriptive statistics

Regarding bank performance, the four proxies (ROA, ROE, NPL and NIM) exhibit minimal
variation across observations. The mean values range from 0.05 to 0.19, which evidences
that banks in the MENA region have a low profitability. Specifically, Israel and Egypt rank in
the lowest position because the values of all their banks’ profitability indicators are below
0.08. CG indicators display significant variability. On average, banks have 10-11 board
members (BDSZ = 10.49), though Israel has the highest board size at 14 directors. Board
membership is mandated to range between 4 and 18 directors.

Board meetings (BMEET) occur twice per year on average, except in Israel. Directors
cannot hold more than four meetings annually. Board composition (BCOMP = 4.45)
indicates that banks generally appoint four to five NEDs, reflecting minimal external
influence. Independent directors (BIND) range from three to four per board.

Regarding national culture, Table 2 reveals that MENA countries score high in PD (PD = 74.62)
and uncertainty avoidance (UAI = 77.65), suggesting acceptance of hierarchy and risk aversion.
Kuwait, Qatar, Saudi Arabia and the UAE exhibit particularly high PD (>90), reflecting centralized
authority and hierarchical organizational structures. Similarly, Israel and Malta score above 80 on
uncertainty avoidance, implying rigid adherence to norms and resistance to unconventional ideas.

On the contrary, scoring lower on the rest of the dimensions. The region exhibits
collectivist (IDV = 31.6), feminine (MAS = 48.95), short-term-oriented (LTO = 23.98) and
restrained (IND = 36.14) cultural tendencies.

For control variables, Table 2 indicates an average bank size, with an efficiency ratio of
6% (BEFC) and solvency ratio of 13% (BSOLV), suggesting lower efficiency and solvency
across sampled banks. However, Israel, Kuwait and Saudi Arabia report larger bank sizes
(~23%), indicating relatively stronger financial standing.
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Table 2. Corporate governance and bank performance

Bank performance
Variables ROA ROE NPL NIM
BDSZ 0.001** (0.000) 0.004%** (0.042) -0.002 (0.483) 0.001 (0.914)
BCOMM 0.012*** (0.004) 0.109*** (0.000) 0.045 (0.188) —0.767*** (0.000)
BMEET 0.000*** (-0.001) —0.004*** (0.000) 0.000 (0.655) -0.003 (0.13)
BCOMP 0.011*** (0.004) 0.078 *** (0.003) —0.113*** (0.000) 0.061 (0.469)
BIND —0.003*** (-0.005) —0.026*** (0.001) 0.014 (0.124) -0.036 (0.152)
BEFC 0.097*** (0.039) 0.833*** (0.000) 0.244 (0.273) 2.219***(0.001)
BSOLV 0.029 (-0.021) —0.884*** (0.000) 0.010 (0.963) 1.958*** (0.001)
SIZE 0.000 (-0.002) —0.006 (0.333) -0.005 (0.48) 0.04* (0.06)
Constant -0.032 (-0.083) -0.002 (0.993) 0.596*** (0.005) -0.621(0.291)
R-squared 0.662 0.603 0.817 0.897

Note(s): This table shows the random effect estimation outputs for the “CG-bank performance” relationship.
Here, BSZE, BCOMM, BMEET, BCOMP and BIND are the proxy measures of the “Corporate
Governance”; BEFC, BSOLV and SIZE are the “Bank-level control variables”, The signs ***, ** and *
indicate the statistical significance level at 1, 5 and 10%, respectively

Source(s): Table by authors

4.2 Regression analysis

Panel data regressions may encounter econometric challenges, including unobserved heterogeneity
and endogeneity (Blundell and Bond, 2023). Unobserved heterogeneity occurs due to the
individual characteristics of the units of observations in the sample (Blundell and Bond, 1998).
Endogeneity occurs when causality between dependent and explanatory variables is unclear — a
strong CG framework may enhance bank performance, but higher profitability may also drive
governance improvements. To address these concerns, this study adopts a robust methodology that
accounts for bank-level differences and endogeneity biases. (Blundell and Bond, 2023).

4.2.1 Corporate governance and bank performance: random effect analysis. To assess
the impact of CG on bank performance, fixed and random effect models are initially tested using a
balanced panel of 1,920 observations (2009-2023). A Hausman Specification Test is conducted to
determine the appropriate model under the null hypothesis that the preferred model is random
effects and fixed effects as alternative hypothesis. The Hausman test (x> = 4.44, p = 0.82), fails to
reject the null hypothesis, confirming that the random effects model is suitable (Table 2).

The regression coefficients of the random effect model are reported in Table 2. The estimation
presents mixed findings regarding the relationship. For instance, board size (BDSZ) positively
correlates with ROA (0.001, p < 0.05) and ROE (0.004, p < 0.05), indicating that larger boards
enhance bank profitability. This aligns with Ofoeda (2017), who suggests that banking complexity
requires larger boards for regulatory compliance and managerial oversight (Haris et al., 2019).
Larger boards bring diverse expertise, aiding strategic decision-making (Akhter et al., 2023b;
Ofoeda, 2017). However, excessive board size may hinder efficiency due to longer decision-
making processes and coordination challenges (Akhter et al., 2023a; Ma’aji et al., 2021).

Board committees (BCOMM) significantly enhance ROA and ROE but negatively impact
NIV, indicating improved governance but potential inefficiencies in interest-related activities.
In addition, specialized committees enhance accountability, reduce CEO power and improve
profitability (Chen and Wu, 2016; Ferndndez Sanchez et al., 2020). The negative coefficients
between BMEET and performance metrics indicates that frequent board meetings reduces
banks’ profitability due to inefficiencies or financial distress. Regarding board composition
(BCOMP), the findings indicate that it is positively associated with ROA and ROE but
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negatively correlated with NPL, reinforcing that NEDs strengthen oversight and mitigate
conflicts of interest (Haris et al., 2019; Salim et al., 2016). This finding is further supported by
agency theory (Jensen and Meckling, 1976). Likewise, board independence (BIND) exhibits
negative coefficients across all performance metrics, indicating potential governance challenges
when independent directors have limited influence.

4.2.2 Hofstede’s national culture and bank performance. This section presents the
Generalized Least Squares (GLS) estimation results examining the relationship between national
culture and bank performance. The analysis separately investigates the impact of each cultural
dimension on ROA, ROE, NIM and NPL to assess the extent to which a country’s cultural index
influences bank performance. In Table 3, ROA is regressed on the six cultural dimensions across
the first six models, controlling for various bank-level attributes. Model 7 extends the analysis by
incorporating both national culture and CG characteristics to examine their combined impact on
ROA. The results indicate that all cultural dimensions are significantly positive, except for
individualism (IDV). Notably, PD is positively associated with ROA at a 1% significance level
(coeff. PD = 0.0003, p < 0.01), suggesting that higher PD contributes to stronger financial
performance in MENA banks. This implies that hierarchical organizational structures,
characteristic of high PD cultures, may provide stability and enhance profitability.

Table 4 reinforces these findings, confirming a consistent positive relationship between
national culture and ROA, thereby strengthening the robustness of the results. Similarly,
Table 5 reports comparable outcomes, except for IDV, which remains an exception.
However, Table 6 presents contrasting results, showing that all cultural dimensions (except
IDV) are negatively associated with NPL when using NPL as the dependent variable. This
suggests that strong cultural frameworks contribute to reducing NPLs, potentially due to
risk-averse behavior and structured financial decision-making.

The final model in Tables 3-6 provides a comprehensive analysis, incorporating CG
indicators, the aggregated national culture score and bank-level attributes, offering a holistic
perspective on how both governance and culture influence bank performance.

4.2.3 Estimation with two-step system generalized method of moments panel data
approach. Table 7 presents the main regression results for the CG-bank performance
relationship using a two-step system generalized method of moments (GMM) approach. This
methodology is used to control for unobserved heterogeneity and macroeconomic effects,
ensuring more robust estimates. Results indicate that all bank performance measures (ROA,
ROE, NPL and NIM) exhibit positive associations with their one-period lagged values,
demonstrating performance persistence over time (Coeffroa n-1) = 0.157, p < 0.01; Coeffrog
n-1) = 053, p< 001, COEffNPL -1~ 0726, p< 001, CoeffNIM n-1) = 0126, p< 001) This
suggests that past financial performance significantly influences current performance.

Regarding CG variables, board size (BDSZ) is positively associated with all performance
indicators but is statistically significant only for ROA (Coeffgpsz = 0.001) and NIM at the
10% level (Coeffyiy = 0.005). These findings reinforce the importance of board structure in
shaping bank profitability, although the impact varies across different performance metrics.

5. Conclusions

This study examines the CG system of MENA banks, incorporating the influence of national
culture on bank performance. The empirical findings reveal that board size, board committees
and board composition positively impact financial performance, supporting agency theory.
Conversely, the negative relationship between board independence and bank performance aligns
with stewardship theory. The analysis of national culture in relation to bank performance shows
that, apart from individualism and indulgence, all other cultural dimensions are positively
associated with ROA, ROE and NIM, whereas their impact on NPL is negative.
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These empirical findings offer some crucial implications for policymakers and the
concerned bank authorities of MENA countries. The results suggest that larger boards, well-
structured committees and NEDs enhance profitability. However, frequent board meetings
and excessive reliance on independent directors negatively affect financial performance.
Hence, to optimize CG, MENA banks should maintain a board size of up to ten directors to
ensure diverse expertise while avoiding inefficiencies. Furthermore, MENA banks should
establish audit, nomination and compensation committees to improve governance and
accountability. Also, it is recommended to strengthen advisory and monitoring roles by
including NEDs. Similarly, they are suggested limiting board meetings to a maximum of two
per year to streamline decision-making, and delegating minimal power to independent
directors, ensuring decision-making remains aligned with organizational stability.

These recommendations align with the cultural characteristics of MENA countries. The
preference for larger boards and NEDs reflects the high PD in the region, where authority and
hierarchy are respected, and decisions involve experienced leaders. The emphasis on structured
board committees corresponds with collectivist values, which prioritize collaborative decision-
making and consensus. Likewise, limiting board meetings and restricting independent directors’
influence aligns with high uncertainty avoidance, which favors clear governance structures and
stability. The emphasis on audit and compensation committees reflects the masculine cultural
orientation, which values achievement and financial success.

However, short-term orientation negatively affects bank performance, as reducing board
meetings may improve efficiency in the short run but could hinder long-term stability. In addition,
self-restraint tendencies limit creativity and innovation, further restricting banks” growth potential.
To address these challenges, policymakers must strike a balance between cultural values and long-
term financial stability. While short-term measures can enhance efficiency, long-term planning
and innovation-driven policies are crucial for sustained growth. Encouraging creativity, calculated
risk-taking and strategic foresight can further strengthen the banking sector.

This study is subject to some limitations. First, the data set does not cover all 28 MENA
countries, as only half are included. Incorporating data from the remaining countries would
provide a more comprehensive understanding of CG practices across the region. Second,
MENA countries exhibit significant economic disparities. Some, like Saudi Arabia, Qatar,
Kuwait and the UAE, are wealthy and stable, whereas others, such as Iraq, Syria and Yemen,
face economic and financial instability (Gonzélez et al., 2019). These disparities suggest that
CG mechanisms may function differently in rich vs risky economies. Therefore, future
research should explore CG frameworks separately for these two groups, offering tailored
recommendations that reflect their unique financial and economic contexts.

By aligning CG strategies with national culture and economic goals, MENA banks can
enhance financial performance and long-term stability, fostering a more resilient banking sector in
the region.

Note

1. Data access 6.6.2023, available at: www.hofstede-insights.com/country-comparison-tool

References

Ahmad, M.I., Guohui, W., Hassan, M., Naseem, M. and Rehman, R. (2016), “NPL and corporate
governance: a case of banking sector of Pakistan”, Accounting and Finance Research, Vol. 5
No. 2, pp. 32-41, doi: 10.5430/afr.v5n2p32.


https://www.hofstede-insights.com/country-comparison-tool
http://dx.doi.org/10.5430/afr.v5n2p32

Akhter, T., Sultana, S. and Azad, M.A.K. (2023a), “Capital structure, firm performance and risk exposure:
new evidence from OECD countries”, Managing Global Transitions, Vol. 21 No. 4, pp. 56-87.

Akhter, T., Abdul Halim, Z., Mehzabin, S., Shahriar, A. and Azad, M.A.K. (2023b), “Do national culture and
economic freedom affect bank risk-taking behavior? Evidence from GCC countries”, International
Journal of Islamic and Middle Eastern Finance and Management, Vol. 16 No. 6, pp. 1159-1180.

AlHares, A., Dominic, G. and Al Abed, R. (2019), “The corporate governance practices: evidence from
MENA countries”, Theoretical Economics Letters, Vol. 9 No. 4, p. 999, doi: 10.4236/
tel.2019.94065.

Andres, P.D. and Vallelado, E. (2008), “Corporate governance in banking: the role of the board of
directors”, Journal of Banking and Finance, Vol. 32 No. 12, pp. 2570-2580.

Andries, A.M. and Balutel, D. (2022), “The impact of national culture on systemic risk”, Economic
Systems, Vol. 46 No. 2, p. 100972, doi: 10.1016/j.ecosys.2022.100972.

Arayssi, M. and Jizi, M.1. (2018), “Does corporate governance spillover firm performance? A study of
valuation of MENA companies”, Social Responsibility Journal, Vol. 15 No. 5, pp. 597-620, doi:
10.1108/SRJ-06-2018-0157.

Ayadi, M.A., Ayadi, N. and Trabelsi, S. (2019), “Corporate governance, European bank performance
and the financial crisis”, Managerial Auditing Journal, Vol. 34 No. 3, pp. 338-371, doi: 10.1108/
MAJ-11-2017-1704.

Bhatia, M. and Gulati, R. (2020), “Does board effectiveness matter for bank performance? Evidence
from India”, International Journal of Comparative Management, Vol. 3 Nos 1/2, pp. 9-52.

Bhatia, M. and Gulati, R. (2021), “Board governance and bank performance: a meta-analysis”,
Research in International Business and Finance, Vol. 58, p. 101425, doi: 10.1016/j.
ribaf.2021.101425.

Blundell, R. and Bond, S. (1998), “Initial conditions and moment restrictions in dynamic panel data
models”, Journal of Econometrics, Vol. 87 No. 1, pp. 115-143.

Blundell, R. and Bond, S. (2023), “Initial conditions and Blundell-Bond estimators”, Journal of
Econometrics, Vol. 234 No. 1, pp. 101-110.

Boubakri, N., Mirzaei, A. and Samet, A. (2017), “National culture and bank performance: evidence
from the recent financial crisis”, Journal of Financial Stability, Vol. 29, pp. 36-56, doi: 10.1016/j.
j£s.2017.02.003.

Brogi, M. and Lagasio, V. (2022), “Better safe than sorry. Bank corporate governance, risk-taking, and
performance”, Finance Research Letters, Vol. 44, p. 102039, doi: 10.1016/j.fr1.2021.102039.

Buallay, A. (2019), “Corporate governance, Sharia’ah governance and performance: a cross-country
comparison in MENA region”, International Journal of Islamic and Middle Eastern Finance and
Management, Vol. 12 No. 2, pp. 216-235, doi: 10.1108/IMEFM-07-2017-0172.

Chang, K., Wee, J.B. and Yi, H.C. (2012), “Does national culture influence the firm’s choice of debt
maturity?”, Asia-Pacific Journal of Financial Studies, Vol. 41 No. 4, pp. 424-457, doi: 10.1111/
j.2041-6156.2012.01078.x.

Chen, K.D. and Wu, A. (2016), The Structure of Board Committees, Vol. 1, Harvard Business School,
Boston, MA.

Dalton, D.R., Daily, C.M., Johnson, J.L. and Ellstrand, A.E. (1999), “Number of directors and financial
performance: a meta-analysis”, Academy of Management Journal, Vol. 42 No. 6, pp. 674-686,
doi: 10.5465/256988.

Donaldson, L. and Davis, J.H. (1991), “Stewardship theory or agency theory: CEO governance and
shareholder returns”, Australian Journal of Management, Vol. 16 No. 1, pp. 49-64, doi:
10.1177%2F031289629101600103.

El Moussawi, C. and Mansour, R. (2022), “Competition, cost efficiency and stability of banks in the

MENA region”, The Quarterly Review of Economics and Finance, Vol. 84, pp. 143-170, doi:
10.1016/j.qref.2021.12.005.

International
Journal of Islamic
and Middle
Eastern Finance
and Management



http://dx.doi.org/10.4236/tel.2019.94065
http://dx.doi.org/10.4236/tel.2019.94065
http://dx.doi.org/10.1016/j.ecosys.2022.100972
http://dx.doi.org/10.1108/SRJ-06-2018-0157
http://dx.doi.org/10.1108/MAJ-11-2017-1704
http://dx.doi.org/10.1108/MAJ-11-2017-1704
http://dx.doi.org/10.1016/j.ribaf.2021.101425
http://dx.doi.org/10.1016/j.ribaf.2021.101425
http://dx.doi.org/10.1016/j.jfs.2017.02.003
http://dx.doi.org/10.1016/j.jfs.2017.02.003
http://dx.doi.org/10.1016/j.frl.2021.102039
http://dx.doi.org/10.1108/IMEFM-07-2017-0172
http://dx.doi.org/10.1111/j.2041-6156.2012.01078.x
http://dx.doi.org/10.1111/j.2041-6156.2012.01078.x
http://dx.doi.org/10.5465/256988
http://dx.doi.org/10.11772F031289629101600103
http://dx.doi.org/10.1016/j.qref.2021.12.005

IMEFM

El-Halaby, S., Abdelrasheed, H. and Hussainey, K. (2021), “Corporate cash holdings and national
culture: evidence from the Middle east and North Africa region”, Journal of Risk and Financial
Management, Vol. 14 No. 10, p. 475, doi: 10.3390/jrfm14100475.

Farag, H. and Mallin, C. (2017), “Board diversity and financial fragility: evidence from European
banks”, International Review of Financial Analysis, Vol. 49, pp. 98-112, doi: 10.1016/j.
irfa.2016.12.002.

Farah, B., Elias, R., Aguilera, R. and Abi Saad, E. (2021), “Corporate governance in the Middle East and North
Africa: a systematic review of current trends and opportunities for future research”, Corporate
Governance: An International Review, Vol. 29 No. 6, pp. 630-660, doi: 10.1111/corg.12377.

Farooq, U., Ahmed, J., Ashfaq, K., Hassan Khan, G.U. and Khan, S. (2020), “National culture and firm
financial performance: a mediating role of firm financing decision”, Cogent Business and
Management, Vol. 7 No. 1, p. 1858640, doi: 10.1080/23311975.2020.1858640.

Fernandez Sanchez, J.L., Odriozola Zamanillo, M.D. and Luna, M. (2020), “How corporate governance
mechanisms of banks have changed after the 2007-08 financial crisis”, Global Policy, Vol. 11
No. S1, pp. 52-61, doi: 10.1111/1758-5899.12748.

Frijns, B., Dodd, O. and Cimerova, H. (2016), “The impact of cultural diversity in corporate boards on
firm performance”, Journal of Corporate Finance, Vol. 41, pp. 521-541, doi: 10.1016/j.
jeorpfin.2016.07.014.

Ghosh, S. (2017), “Corporate governance reforms and bank performance: evidence from the Middle
East and North Africa”, Corporate Governance: The International Journal of Business in
Society, Vol. 17 No. 5, pp. 822-844, doi: 10.1108/CG-11-2016-0211.

Gonzalez, L.O., Razia, A., Bua, M. V. and Sestayo, R.L. (2019), “Market structure, performance, and
efficiency: evidence from the MENA banking sector”, International Review of Economics and
Finance, Vol. 64, pp. 84-101, doi: 10.1016/j.iref.2019.05.013.

Guiso, L., Sapienza, P. and Zingales, L. (2015), “Corporate culture, societal culture, and institutions”,
American Economic Review, Vol. 105 No. 5, pp. 336-339, doi: 10.1257/aer.p20151074.

Haris, M., Yao, H., Tariq, G., Javaid, H.M. and Ain, Q.U. (2019), “Corporate governance, political
connections, and bank performance”, International Journal of Financial Studies, Vol. 7 No. 4,
p. 62, doi: 10.3390/ijfs7040062.

Hofstede, G. (1984), Culture’s Consequences: International Differences in Work-Related Values, Vol. 5,
Sage, London.

Hofstede, G. (2001), Culture’s Consequences: Comparing Values, Behaviors, Institutions and
Organizations across Nations, Sage publications, London.

Hofstede, G. (2011), “Dimensionalizing cultures: the Hofstede model in context”, Online Readings in
Psychology and Culture, Vol. 2 No. 1, pp. 2307-2919.

Jensen, M.C. and Meckling, W.H. (1976), “Theory of the firm: managerial behavior, agency costs and
ownership structure”, Journal of Financial Economics, Vol. 3 No. 4, pp. 305-360, doi: 10.1016/
0304-405X(76)90026-X.

Koerniadi, H. and Tourani-Rad, A. (2012), “Does board independence matter? Evidence from New
Zealand”, Australasian Business, Accounting and Finance Journal, Vol. 6 No. 2, pp. 3-18, doi:
10.14453/aabfj.v6i2.2.

Korzeb, Z., Samaniego-Medina, R. and Giraldez-Puig, P. (2022), “Cultural differences and cross-border
investment project performance: an analysis of the Polish banking sector”, Economic Research-
Ekonomska Istrazivanja, Vol. 35 No. 1, pp. 6579-6600.

Krause, R. and Semadeni, M. (2013), “Apprentice, departure, and demotion: an examination of the three
types of CEO-board chair separation”, Academy of Management Journal, Vol. 56 No. 3,
pp. 805-826, doi: 10.5465/am;j.2011.0121.

Kreiser, P.M., Marino, L.D., Dickson, P. and Weaver, K.M. (2010), “Cultural influences on
entrepreneurial orientation: the impact of national culture on risk taking and proactiveness in


http://dx.doi.org/10.3390/jrfm14100475
http://dx.doi.org/10.1016/j.irfa.2016.12.002
http://dx.doi.org/10.1016/j.irfa.2016.12.002
http://dx.doi.org/10.1111/corg.12377
http://dx.doi.org/10.1080/23311975.2020.1858640
http://dx.doi.org/10.1111/1758-5899.12748
http://dx.doi.org/10.1016/j.jcorpfin.2016.07.014
http://dx.doi.org/10.1016/j.jcorpfin.2016.07.014
http://dx.doi.org/10.1108/CG-11-2016-0211
http://dx.doi.org/10.1016/j.iref.2019.05.013
http://dx.doi.org/10.1257/aer.p20151074
http://dx.doi.org/10.3390/ijfs7040062
http://dx.doi.org/10.1016/0304-405X(76)90026-X
http://dx.doi.org/10.1016/0304-405X(76)90026-X
http://dx.doi.org/10.14453/aabfj.v6i2.2
http://dx.doi.org/10.5465/amj.2011.0121

SMEs”, Entrepreneurship Theory and Practice, Vol. 34 No. 5, pp. 959-984, doi: 10.1111%
2Fj.1540-6520.2010.00396.x.

Kutan, A., Laique, U., Qureshi, F., Rehman, I.U. and Shahzad, F. (2021), “A survey on national culture and
corporate financial decisions: current status and future research”, International Journal of Emerging
Markets, Vol. 16 No. 7, pp. 1234-1258, doi: 10.1108/IJOEM-12-2019-1050.

Kyere, M. and Ausloos, M. (2021), “Corporate governance and firms financial performance in the
United Kingdom”, International Journal of Finance and Economics, Vol. 26 No. 2,
pp. 1871-1885, doi: 10.1002/ijfe.1883.

Li, J. and Harrison, J.R. (2008), “Corporate governance and national culture: a multi-country study”,
Corporate Governance: The International Journal of Business in Society, Vol. 8 No. 5,
pp. 607-621, doi: 10.1108/14720700810913278.

Liang, Q., Xu, P. and Jiraporn, P. (2013), “Board characteristics and Chinese bank performance”,
Journal of Banking and Finance, Vol. 37 No. 8, pp. 2953-2968, doi: 10.1016/j.
jbankfin.2013.04.018.

Love, I. and Rachinsky, A. (2015), “Corporate governance and bank performance in emerging markets:
evidence from Russia and Ukraine”, Emerging Markets Finance and Trade, Vol. 51 No. sup2,
pp- S101-S121, doi: 10.1080/1540496X.2014.998945.

Ma’aji, M.M., Anderson, E.O. and Colon, C.G. (2021), “The relevance of good corporate governance
practices to bank performance”, Journal of Economics and Business, Vol. 4 No. 2, pp. 76-98, doi:
10.31014/aior.1992.04.02.343.

Mertzanis, C., Basuony, M.A. and Mohamed, E.K. (2019), “Social institutions, corporate governance
and firm-performance in the MENA region”, Research in International Business and Finance,
Vol. 48, pp. 75-96, doi: 10.1016/j.ribaf.2018.12.005.

Muth, M. and Donaldson, L. (1998), “Stewardship theory and board structure: a contingency approach”,
Corporate Governance: An International Review, Vol. 6 No. 1, pp. 5-28, doi: 10.1111/1467-8683.00076.

Nash, R. and Patel, A. (2019), “Instrumental variables analysis and the role of national culture in
corporate finance”, Financial Management, Vol. 48 No. 2, pp. 385-416, doi: 10.1111/fima.12248.

Ofoeda, I. (2017), “Corporate governance and non-bank financial institutions profitability”,
International Journal of Law and Management, Vol. 59 No. 6, pp. 854-875, doi: 10.1108/
IJLMA-05-2016-0052.

Otero, L., Alaraj, R. and Lado-Sestayo, R. (2019), “How corporate governance and ownership
affect banks’ risk-taking in the MENA countries?”, European Journal of Management and
Business Economics, Vol. 29 No. 2, pp. 182-198, doi: 10.1108/EJMBE-01-2019-0010.

Salim, R., Arjomandi, A. and Seufert, J.H. (2016), “Does corporate governance affect Australian banks’
performance?”, Journal of International Financial Markets, Institutions and Money, Vol. 43,
pp. 113-125, doi: 10.1016/j.intfin.2016.04.006.

Titova, Y. (2016), “Are board characteristics relevant for banking efficiency? Evidence from the US”,
Corporate Governance, Vol. 16 No. 4, pp. 655-679, doi: 10.1108/CG-09-2015-0124.

Umer, U.M. (2014), “Determinants of capital structure: empirical evidence from large taxpayer share
companies in Ethiopia”, International Journal of Economics and Finance, Vol. 6 No. 1,
pp. 53-65, doi: 10.5539/ijef.v6n1p53.

Zheng, X., El Ghoul, S., Guedhami, O. and Kwok, C.C. (2012), “National culture and corporate debt
maturity”, Journal of Banking and Finance, Vol. 36 No. 2, pp. 468-488, doi: 10.1016/j.
jbankfin.2011.08.004.

Zoghlami, F. and Bouchemia, Y. (2021), “Competition in the banking industry, is it beneficial? Evidence
from MENA region”, Journal of Banking Regulation, Vol. 22 No. 2, pp. 169-179, doi: 10.1057/
$41261-020-00135-z.

International
Journal of Islamic
and Middle
Eastern Finance
and Management



http://dx.doi.org/10.11112Fj.1540-6520.2010.00396.x
http://dx.doi.org/10.11112Fj.1540-6520.2010.00396.x
http://dx.doi.org/10.1108/IJOEM-12-2019-1050
http://dx.doi.org/10.1002/ijfe.1883
http://dx.doi.org/10.1108/14720700810913278
http://dx.doi.org/10.1016/j.jbankfin.2013.04.018
http://dx.doi.org/10.1016/j.jbankfin.2013.04.018
http://dx.doi.org/10.1080/1540496X.2014.998945
http://dx.doi.org/10.31014/aior.1992.04.02.343
http://dx.doi.org/10.1016/j.ribaf.2018.12.005
http://dx.doi.org/10.1111/1467-8683.00076
http://dx.doi.org/10.1111/fima.12248
http://dx.doi.org/10.1108/IJLMA-05-2016-0052
http://dx.doi.org/10.1108/IJLMA-05-2016-0052
http://dx.doi.org/10.1108/EJMBE-01-2019-0010
http://dx.doi.org/10.1016/j.intfin.2016.04.006
http://dx.doi.org/10.1108/CG-09-2015-0124
http://dx.doi.org/10.5539/ijef.v6n1p53
http://dx.doi.org/10.1016/j.jbankfin.2011.08.004
http://dx.doi.org/10.1016/j.jbankfin.2011.08.004
http://dx.doi.org/10.1057/s41261-020-00135-z
http://dx.doi.org/10.1057/s41261-020-00135-z

IMEFM

Further reading

Athar, M., Chughtai, S. and Rashid, A. (2023), “Corporate governance and bank performance: evidence
from banking sector of Pakistan”, Corporate Governance: The International Journal of Business
in Society, Vol. 23 No. 6, pp. 1339-1360, doi: 10.1108/CG-06-2022-0261.

Boachie, C. (2023), “Corporate governance and financial performance of banks in Ghana: the
moderating role of ownership structure”, International Journal of Emerging Markets, Vol. 18
No. 3, pp. 607-632, doi: 10.1108/IJOEM-09-2020-1146.

Pi, T. and Yang, X. (2023), “Board culture and bank innovation: evidence from China”, International
Review of Economics and Finance, Vol. 84, pp. 732-755, doi: 10.1016/j.iref.2022.12.006.

Shah, S.Q.A., Lai, F.W., Tahir, M., Shad, M.K., Hamad, S. and Ali, S.E.A. (2024), “Intellectual capital
and financial performance: does board size and independent directors matter? An empirical

enquiry”, Journal of Islamic Accounting and Business Research, Vol. 6 No. 1, pp. 53-65, doi:
10.1108/JTABR-02-2023-0043.

Corresponding author
Md. Abul Kalam Azad can be contacted at: kalam@iut-dhaka.edu


http://dx.doi.org/10.1108/CG-06-2022-0261
http://dx.doi.org/10.1108/IJOEM-09-2020-1146
http://dx.doi.org/10.1016/j.iref.2022.12.006
http://dx.doi.org/10.1108/JIABR-02-2023-0043
mailto:kalam@iut dhaka.edu

International

Journal of Islamic

Appendix

8z
T = O
2 s E
= £ g
R

[, o0
T e =
2 8 5
awM
G

o
S
<
(panunuod)

doueuioyad sjueq
paseq-Sununodoe syedur

9DURUIIAOS e, BLIRYS 3[TYM

(9102-£002)

(VNAN) aouewrioytad yjueq paseq aduewioyrad yueq pue
BOLIJY YUON ('sqo 04z‘T) -1jrew syeduwr Afpanisod  ddueUILA0S UE BLIEYS
ON S9K ON ON OoN SOA pue 1seq 3[ppIA 101035 Sunjueg aoueuIdA08 9jerodio)) ‘@dueurarof aerodio)  (6107) Ae[eng
Anpiqergod yyueq yoedur (zroz
(VNAW) SONSLIAIDRIRYD 2DURUIDA0S  —(0(T) dduruLojad
BOLIJY LION (*sqo £62°T) awWos M Suo[e suLIojal 3{UBQ pUB WLI0JAI
ON ON ON ON ON S9x pue Iseq S[pPIA 101095 Gunjueg doueuidA0g arerodio) adueurdAog aerodio)  (£107) Ysoyon
S9LNUN0D (9102
VNI Sso0e Apuedyiugis  —g00g) WSIueydau
(VNAN) ('sqo 000‘7)  ATea adueuIaA0S Jle10diod  IdURUILACG 21e10dI0d
RO}V YLON suLiy A)[nnuou jo aInsopdsip pue aduerdwod  jo adndeid amsopsIp (6102)
OoN SIK ON oN OoN ON pue ISeq I[PPIA  PUB [RIDURULUON A1eIUN|OA JO [9A9] pue duerdwo) [ 12 SARHY
(9102-2102)
(VNAN) douewiojad iy doueuniopRd uly
BOLIJY LION (*sqo0 G9T) SuISEaIdUT UT JUILWI[ [EIOATd pUE SINSLIAOLIRYD LT (8102)
ON S9K ON ON SOK. SIX PUE ISBF J[PPIAl 10123 [PIDUBULUON st aduewIdA0S ajelodio) ‘@dueutdA0f aerodion 1zif pue 1ssAery
(¥102)
("sqo gGz) 9@oueuwioiad wiy saseanur  ddueutioyad wy pue  (TZ0z) Soo[sny
ON SIK. ON ON S9K S9X  wopSury pajun 10103S [BIDUBUYUON  20URUIDA0S 31810100 STy ddueUIRA0S AeIodio)) pue 213Ky
3ouewiojtad wuy ySiy aAey
aouag[npur pue adueproAe (9102-2002)
("sqo £29°2) Aurensdun ‘Aurmnoseur doueunioyad wLy (0202)
SIK ON ON OoN OoN ON BISY 10109S [PIDUBULUON] 19yBIY [JIM SWIL]  PUB AINJ[ND [BUOEN] ‘Ip 32 booreg
xapur  ddudpuadapur  uonisodwod  sSunPAW  IINTWIWOD JzIs Awouoda Apmg SUOTIEAIIS]O sgurpury Apmg o1doy Apmg s1oyINy
IMNd [euoneN pleog preog pIeog pleog preog pue 101035
dueudA0f erodio)
sded Apmg
Jouewriograd

s[ueq pUE AIMNI[ND [PUOTIEU ‘DOUBLISAO0S 9)e10d10D UO SITPNIS ISI[1B3 IBJILUIS ) pUue APNIS JUILIND UIIMIIQ DUIFIP Jo sisdouks v *TV dqeL



IMEFM

sioyine Aq J[qe], :(s)3dInog

JATIRUIAI[E 3} SIIBIIPUT SAX ,, SITPMIS IT[Iea UI patofdxa Suraq jou sa1edIpul . ON,,

9y L, s1deduod pauonuawaioje 3y} SulIo[dxs Ul SATWIOU0Dd PuE SI10323s I[AN[NUI SSAIPPE SIIPMIS 3SAL, "SSIIPPE 0] SAIISAP [DIeasal sty ey sdeS Apmis
9} pue dURULIO}Ad WY puBR AININD [BUONEU ‘DDUBUIDAOS 9)e10d10D UO SIIPNIS IAT[IEd JO sameaj awid Y Jo ATeuruns e S19Jjo a[qel SIY, :(S)a10N

doueuwioyiad [eURUY (8102—002)
(VNAN) sjueq 1edwr Apuedyrudis douewniojiad yueq
BOLIJY [MION ("SqQ0 0Z6‘T) Xapul [PUONEU S, ANUNOD pUE  PUE JINI[ND [BUOTEU
S9K SIA SOK SOK S9K. SOA Ppue se a[ppIA 10109s Sunjueg  aduewIAA0S 3je1odiod ylog ‘@duruIA0g aetodion Apms.nQ
(600T
aouewoyad  —400g) 9dueutioyad
s{ueq SurduINpuI  Yueq pue WSTURYIAUW
('sqo  Apueoyrudis st wsiueydawW  3duRWIA0S 3e10diod (6102)
ON SaR ON ON ON S9K adomy /1) 101095 Sunjueg 9e10d100 [PUIANU]  [PUIAXA PUB [RUINU] ‘D 32 TpRAY
SISLD [erdueUY SuLmp 19)1aq (6002-002)
Buruiogiad are adueproAe  sisud [epueuy Sutnp
("sqo gep‘e) Ayurernsdun pue aduRISIp doueuniojiad yueq (£102)
SaK ON OoN ON ON ON  SJILIOUOD3 PAXIA 10109s Sunjueg  1amod YSIY (M SINIID0S  puUB AIM[ND [PUONEN  °JD 19 LIeqnOg
xaput  dduapuadapur  uonisodwod  sSunedw  dANTWILIOD 9ZIS Awouoda Apmg SUONBAIISQO sSurpury Apmg oidoy Apms sioyIny
IMND [eUOTIEN pieog pIleog pleog pleog preog pUR 101235

oueuIRA08 are1odio)
sdeg Apmg

panunuo) Ty qeL,



	Corporate governance, national culture and bank performance: evidence from MENA countries
	Introduction
	Literature review and hypothesis development
	Corporate governance and bank performance
	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed


	Hofstede’s culture index and bank performance
	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed



	Methodology
	Data and sample
	Variable measurement
	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed


	Research design

	Findings and analysis
	Descriptive statistics
	Regression analysis
	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed

	Undefined namespace prefix
xmlXPathCompOpEval: parameter error
xmlXPathEval: evaluation failed



	Conclusions
	References


